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SYNOPSIS 
Resolutions have been prepared for the following items: 

 Authorize an Amendment related to the Village’s Group Health Insurance Plan 
 Authorize an Amendment to the Village’s Agreement for the Long Term Disability Plan 
 Authorize an Amendment to the Village’s Agreement for the Group Life Insurance Plan 

 
STRATEGIC PLAN ALIGNMENT 
The Five Year Plan and Goals identified Exceptional Services and Communication. 
 
FISCAL IMPACT   
The proposed amendments are administrative in nature and would have no impact on the cost of 
administering the Village’s group health insurance, long term disability or group life insurance plans.   
 
RECOMMENDATION 
Approval on the April 20, 2010 consent agenda. 
 
BACKGROUND 
Periodically, administrative amendments to the Village’s group health insurance plan are necessary for 
clarification purposes and to comply with recent State and Federal legislation.  Staff proposes an 
administrative amendment to the Village’s group health insurance plan for Village Council consideration.  
This administrative amendment would have no cost impact on the previously approved health insurance 
contracts.  The proposed amendment would bring the Village into compliance with a recent revision in 
Illinois law.  The proposed amendment would change the requirements for a plan participant’s child to be 
eligible for coverage under the Village’s group health insurance plan.  The following changes to eligibility 
requirements for children of Village health insurance plan participants would occur as a result of the 
proposed amendment: 

o Children of Village health insurance plan participants would be eligible for coverage under the 
Village’s health insurance plan until the age of 26 (or until the age of 30 for honorably 
discharged military veterans) 

o Children of Village health insurance plan participants would be eligible for coverage under the 
Village’s health insurance plan even if they are not financially dependent on their parents 

o Health insurance plan participants whose children are eligible for coverage under the plan, but 
do not meet the Federal tax definition of a dependent, would be required to pay all taxes 
imposed on the value of the plan. 

 
In addition to the proposed amendment to the Village’s group health insurance plan, staff is proposing two 
amendments to the Village’s long term disability (LTD) and group life insurance plans.  Both amendments 
are administrative in nature.  The first proposed amendment adjusts the dates in which the Village’s LTD 
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and group life insurance plans become effective.  This amendment will ensure the Village’s LTD and 
group life insurance plans become effective for new employees at the same time as all other benefits.   
 
The second plan amendment is to clarify the description of employees eligible for LTD benefits.  The 
initial LTD policy was written when the Village had only two collective bargaining agreements and the 
language states that the LTD benefit was available to all full-time employees with the exception of 
collective bargaining unit members in police and fire.  Since the initial policy went into effect, there is 
now an additional collective bargaining unit in the Public Works Department who are covered under the 
LTD benefit.  As a result, the proposed LTD plan amendment would clarify that the exclusion only applies 
to members of the police and fire collective bargaining units.  
 
ATTACHMENTS 
Group Health Insurance Plan Amendment #6 
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