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SYNOPSIS 
Resolutions have been prepared to authorize approval of employee benefits renewal contracts and plan 
amendments for 2015. 

 
STRATEGIC PLAN ALIGNMENT 
The goals for 2011-2018 included Steward of Financial Sustainability. 
 
FISCAL IMPACT 
The FY15 health insurance budget includes $1,102,034 for claims administration and stop loss 
contracts.  The vendors and contract amounts for FY14 and FY15 are itemized below: 
 
Vendor Contract Item FY2014 

Amount 
FY2015 
Amount

Blue Cross/Blue 
Shield 

Medical Claim Administration $309,707 $245,438

Blue Cross/Blue 
Shield 

Specific and Aggregate Stop Loss $328,054 $417,775

Delta Dental of Illinois Dental and Vision Program Claim 
Administration 

$63,793 $64,379

National Insurance 
Services of Wisconsin 

Long Term Disability Benefits and Group Life 
Insurance 

  
$103,822.20 

 
$103,822.20

 
Humana  

 
Medicare Advantage Program for Retirees 
over 65 

 
$206,856 

 
   $221,664

Total 
 
$1,012,232.20 

   
$1,053,078.20

 
RECOMMENDATION 
Approval on the October 14, 2014 consent agenda. 
 
BACKGROUND 
The recommended contracts provide the necessary administration and support for the Village’s Health 
Insurance program, which has a total budget of $7.1 million as shown in the FY15 Proposed Budget.  
The budget also describes how the Village has positioned itself well to effectively control health 
insurance costs and respond to the requirements of the Patient Protection Affordable Care Act.  
 
A summary of the 2015 employee benefits contracts is provided below: 

 
 Medical Claim Administration – The Village has a self-funded medical plan and contracts with an 

outside vendor to provide claim administration on behalf of the Village. Claim administration 
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includes medical and prescription drug claim adjudication, pre-certification and medical case 
management services. On an annual basis, staff reviews the claim administration services received 
from the vendor. Also reviewed is the relationship the vendor has with preferred provider 
organizations (PPO) to ensure the discounts received through the PPO contracts are cost effective 
to both the employee and the Village. The Village has contracted with Blue Cross/Blue Shield of 
Illinois for these services since 2011. Blue Cross has provided a renewal quote for 2015 for claims 
administration at $45.61 per employee/per month.  Blue Cross also charges a fee to access their 
PPO network and for 2015 this fee is estimated at $89,685. This fee is offset by the significant 
savings the Village realizes through the Blue Cross PPO discounts. Total annual costs for medical 
claims administration for 2015 which includes the PPO access fee are $245,438. 

 
 Stop Loss Coverage - The Village purchases stop loss coverage to limit its financial exposure. Stop 

loss coverage provides insurance for catastrophic medical claims of participants in the Village’s 
group health care plan. There are two types of stop loss coverage, specific and aggregate.  Specific 
stop loss insurance provides a point at which time the insurance company becomes responsible for 
any claims after an individual insured reaches a pre-determined limit in the contract year. As part 
of the annual review, staff directs the Village’s consultant, the Horton Group, to recommend to the 
Village the most appropriate attachment point for specific stop loss coverage. The consultant 
reviews specific claim data on the Village’s group and determines if it is cost effective for the 
Village to take on additional claim exposure. For 2015 the consultant determined that the Village 
should remain at the current $150,000 specific stop loss level. The Village does obtain alternative 
quotes on stop loss coverage on an annual basis. Blue Cross’s quote for stop loss totals $417,775. 

 Dental and Vision – The Village provides employees a dental and vision program administered by 
Delta Dental Plan of Illinois. For the dental program, employees utilize PPO network providers 
where services are received at discounted rates and benefits are primarily paid in full. For vision, 
employees use providers within the EyeMed PPO network and by doing so pay a modest co-
payment or receive discounted rates on various services. Employees also have the flexibility of 
going out-of-network; however, they would receive coverage that is less comprehensive.  Fees for 
administration of the Delta Dental program for 2015 are $64,379.   

 Long Term Disability Insurance (LTD) and Group Life Insurance - LTD is a benefit for all full 
time employees except sworn Police or Fire who are covered through their downstate pension plan. 
The Village purchases group life insurance which meets requirements from collective bargaining 
agreements and benefits non-bargaining employees.  The premiums for both for 2015 total 
$103,822.20. 
 

 Retiree Premiums – Medicare Advantage Program for Retirees Over 65 – State law requires that 
the Village offer health insurance to retirees. Currently, retirees over 65 go into a fully insured 
carve-out plan through Humana. Retirees are expected to pay full premium except for those 
employees who retired prior to September 9, 2009 who pay 50% premium. The carve-out saves the 
Village in excess of $150,000 annually.  The premium for 2015 is $221,664. 
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